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r,r "W‘] Letter from the President:

Shelly L. Robinson is the director of Career Ser
Purdue University Calume

How fortunate we are as a state to have ¢ Transitioned to a new and improved
not only one group dedicated to the care website with expanded features for our
development of talent in Indiana, but tw¢ members

| am so pleased CDPi, along with the
Indiana Council for Internships and Cooj® *~%'
erative Education, we were able to col- €Ver joint conference

Collaborated with ICICE to hosf'l

In this issue: Iabiratedon such an ev?nt and in tl.;)m . e Established policies, procedures, and
make Indiana stronger for our combined ¢ igelines for board member travel, appre-
Spring Conf. Recaj 2 i iti guig . » app
pring f efforts. The networking opportunities  iation and recognition awards, etc.
. alone make these events valuable, but
Going Global 2 when there are great speakers too, it ® Initiated new professional development

seems to really increase the value in the grants for members

Lindsey Pollak 4 daytrips. Additionally, | want to extend

Interview ! e Established new Hospitality ERfficio
an extra AThank Yo o
. : . " board position to better welcome and con-
Popular Culture 4 involved in the planning of the joint con-
X nect new members
Quiz ference held last month and our sponsol
L ,And mor eé.
Fall Conference 5 As you know, summer indicates a transi rememper, that we are actively seeking
_ tional period within our organization. volunteers to assist in planning for the
Spring Conf. 6 This is the time of year the current presi- 2010 Summer Leadership Institute and the
Pictures 7 dent turns over the reins to the presiden Partnership / Outreach Committe€hair,

_ elect. Luckily for me, Kirk is an experi- Larry Beck, Ball State University; Pro-
Grant Winners 8 enced board member and dedicated ser gramming / Conference Committee

vant to the profession, serving as treasu Chair, Shelly Robi_nson, Purdue University
for nearly 8 years before stepping down Calumet ; Professional Development, Rec-

last vear. What a pleasure to welcome ognition, & Awards Committeé Chair,
Styear. P Libby Davis, University of Indianapolis;
him back as our fearless leader.

and the Technology/Information Services
Before we officially transition, | wanted Committee Chair, Cris Muir, Purdue Uni-
to briefly recap some of the work that ha Versity.

Board Member 12 come out the hard work by the board ow
Information the past year:

Higher Education 9
Opportunity Act

Article Submission 11

Thank you for the opportunity to serve as
your President over the past year. | hope |
e Developed new committees to pro- have lead and represented the organization
jwell.

vide additional leadership opportunities

our members Shelly

"Worrying is the same thing as banging your head against the wall. It only feels
good when you stop:"John Powers: Author and motivational speaker
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Spring Conference Recap

(pictures of event on pages 6 and 7)

The Career Development Professionals of Indianai Emp |l oy ment Screening Met!l
(CDPI) and the Indiana Council on InternshipsandBe st 2?0, and fAThe ASPI RE M
Cooperative Education (ICICE) partnered to hold break jam packed with two business meetings and an
their first joint conference, Jumpstart to Success, oawards ceremony, participants moved on to the after-
Friday, March 13. Just over 100 attendees gathered@bn sessions. In these sessions participants attended

Indiana Farm Bureau Insurance in Indianapolisfora Make OEmMm Wor k (& Pl ay) i1
wide variety of presentations covering such topics@&our ses/ Wor kshopso, fASpeci
going green, career development models, socialnet-h e Needs of your Stuldent ¢
working, recruitment strategies, and best practicesOne Weekendo, HAEverything
With many joint members, this conference wasof Know About Soci al Net wor ki
great value to attendees who would have had to attion: Why Sharing your Story Can Help Students Un-
tend two separate conferences. derstand Theirso, AEducat.

ening Undergraduates Thouc¢
The conference was kicked off by a presentation aidWh at They Donoét 1 ABEdsidh y o
discussion on career development issues of Gener&ppr oach t o Career Coachir
tion Y and young professionals with the keynote
speaker, Lindsey Pollak. The morning was roundedPresentation materials are availablétép://
out by presentati ons o nwwitlitlebhare.tediccy/tagB/eonferancei@ar20n o |,

s> GOINGLOBAL
%ié

EXPAND YOUR HORIZONS... YOUR CAREER... YOUR FUTURE

Career Development Professionals of Indiana 2009

Going Global Product Summary:

Going Global Country Career Guidgsovide professional advice and insider tips for 28 countries on such
topics as employment trends, recruiters, staffing agencies, work permit regulations, salary ranges, resume w
ing guidelines, professional and trade associations, and cultural advice. More than 500 resources are providk
per country, all with detailed explanations and hot links that take you directly to the latest information. New
guides in 2008 include Ireland, Peru and Argentina. A Mexico guide will be introduced-200fdand plans

for 2009 include guides for Russia and UAE.

Key Employer Directorfeatures corporate profiles for 100,000 worldwide companies in industries like con-
sumer goods, consulting services, finance, and information technology. A mixture of local and multinational
employers is featured and the Directory includes data on sales, revenues, brands, officers, key contacts and
more.

Job/Internship listinggnclude more than 600,000 job listings for companies such as Coca Cola, Procter &
Gamble, FedEx, Johnson & Johnson, Hewlett Packard, Ché&exaco, and General Electric. Job postings
can be searched worldwide by company, industry, date of posting and simultaneous multiple key word
searches, including by degregll job postings are updated daily! (Continued on page 3)



http://www.slideshare.net/icice/tags/conferencemar2009
http://www.slideshare.net/icice/tags/conferencemar2009
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Going Global

(continued from page 2)

The USA Career Guides include 40 USA City guides which provide job search resources, professional asso-
ciations, industry outlooks, corporate directories Ha& employer listings for all 50 states.Coming in
mid-2009 will be Canadian City guides for Toronto, Montreal, Vancouver, Ottawa, Edmonton and Calgary.

Podcasts and webinars on various career topics are available as well as a moderated chatroom.

Subscribers can eorand the Going Global site with their University name/logo and also receive complimen-
tary product training. Usage statistics are also available.

Subscription features include unlimited access for all staff, faculty and students during the term of the su
scription.

Going Global Price List

-Negotiated group discount for CDPI members for GOINGLOBAL and the BIG GUI
-Established LINKEDIN group for CDPI members for networking purposes

Two Pricing Options:

Consortium Discount available for Premium Subscriptions of up to 50% based on if 50% of members purchase; 40%
discount for 40% of members purchasing; 30% for 30% of members purchasing; additional campuses or alumni can a
on for $1,000. (Based on 30 members)

or

Basic subscriptions available for $1,000 if 30 members of CDPI purchase (55% discount) Additional campuses or
alumni can adabn for $1,000.Subscribing career center can upgrade to Country Career Premium subscription for $900
or the Combined Premium Subscription for $1,250.

Country Career Premium

28 Country Career Guides, Global Key Employer Directory $3,800 $3,000- 20%

+ Job/Internship Postings $2,650- 30%
$2,280- 40%
$1,900- 50%

USA Premium

40 USA City Guides, Global Key Employer Directory

+ Job/Internship Postings $3,800 $3,000- 20%
$2,660- 30%
$2,280- 40%
$1,900- 50%

Combined Premium

40 USA City Guides, 28 Country Career Guides, $4,500 $3,600- 20%

Global Key Employer Directory + Job/Internship Postings $3,150- 30%
$2,700- 40%
$2,250- 50%

"Whatever we plant in our subconscious mind and (Continued on page 11)
nourish with repetition and emotion will one day become
a reality." - Earl Nightingale
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Understanding Generations and Popular Culture for Career Counseling:

An Interview with Lindsey Pollak

by Taranae Madani

Lindsey Poll ak, the Kk etyderdstae int® poefindkoet how tomrrecte@ bR aréts
2009 Winter Conference held in Indianapolis, Indiana, geneepopular culture surrounding colleges students, please
a presentation on Generation Y. | had an opportunity totake the popular culture quiz.
interview her after the conference and to read her two

books:Getting from College to CareandThe Savvy Popular Culture Quiz
Gal 6s Guide to Online Net worikyHict rotk®and Whate GHmy divard forn e
Austin Do?)with co-author Diane K. Danielson. the best rock album in 20082
During her presentation, Ms. Pollak defined the a) Kid Rock
different generations as being: The Traditionalists born b) Metallica
19221945, The Baby Boomers born 194864, Genera-
tion X born 19651980, and Generation Y born 198Q00. c) Cpldplay
In the interview, she continued to explain that career coun- d) Kings of Leon
selors need to be aware of the different needs that each gen- 2. Hannah Montana is
eration may have for seeking career help. The Traditional- a) acity in Montana
ists and the Baby Boomers strengths are professional eti- b) the hit T.V. show starring Miley
guette and networking skills; however, their biggest weak- Cyrus
ness is lacking technology skills. Generation X is the most c) Joe Montanaos ¢
independent generation and will tell career counselors what d) the Jonas Brot he
they need directly. They are the smallest generation, so 3. The 2008 winner of American Idol is
they may require help finding where they fit in between the a) David Archuleta

other generations. They are the most adaptable and may
need help with career changes, but they are the least likely
to seek support. Also, they tend to have entrepreneurial

b) Jennifer Hudson
c) Jason Castro

skills and may need support in that area. Generation Y d) David Cook
needs more help with etiquette and networking, but they are 4. Leonardo DiCaprio mainly supports what
technologically savvy. cause?
Furthermore, Ms. Pollack mentioned that the dif- a) expanding education
ferences between these generations can sometimes cause b) prison reform
conflict in the work place. | asked her to explain some c) protecting the environment
ways people from various generations can bridge the gaps d) finding a cure for cancer
they may have. She feels, Tl {yndstarddasarah Palifoh he T.V. &Hof ¢
with people from many generatioridie more you get to Saturday Night Live?

know people, the better equipped you are to understand
their perspectives. 0 To find o@)t AWoErojehlerabout this to

recommends the bookVhen Generations Collide: Who ) TinaFe .
They Are. Why They Clash. How to Solve the Generation c) Sarah Palin
Puzzle at Worlby Lynne C. Lancaster and David Stillman. d) Bothbandc

Lastly, Ms. Pollack emphasized how importantitis 6. Which celebrity made Twitter history by sur-
for career counselors to be aware of the popular culture that passing CNN with 1 million followers?
surrounds students to help connect with them. She said, a) Oprah Winfrey
AiWhen meeting with students, ask) Add€rson@doper movi es an
music they like. Get to know them. It is incredibly import c) Ellen DeGeneres
to understand popular culture and social media is huge. Be d) Ashton Kutcher

on LinkedIn, Facebook, and Twitter. As career counselors

it is part of our job to keep our finger on the pulse of what (Continued p
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Popular Culture Quiz

(Continued from page 4)
7) WiiFitis a .
a) aT.V.show where contestants 9) Hugh Jackman is known for his movie role
compete to see who can lose the playing which comic book character?

most weight a) Batman
b) an interactive exercise video game b) Superman
system from Nintendo c) The Hulk
c) Richard Si mmonds ndg Welwrine exerci se
DVD 10)The Twilight book series was written by
d) the Japanese version of Weight which author?
Watchers a) Stephanie Meyer
8) Which college has won the rose bowl the b) J.K. Rowling
past three years in a row? c) Stephen King
a) Wisconsin d) Tim Burton
b) USC
c) Texas Quiz Answers:
d) Miami

1c, 2b, 3d, 4c, 5d, 6d, 7b, 8b, 9d, 10a

Sources:www.grammy.com

www.americanidol.conmwww.oprah.com

CDPI 2009 Fall Conference

On the campus of the University of Southern Indiana

Youdre welcome to barge into Eva
€ but why not plan ahead for th

http://www.evansvillecvb.org/ d= 5
©2009 Evansville Convention &
Visitors Bureau .

812.421.2200] 800.433.3025 E anSVlue
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Spring 2009 Conference Pictures




